
 
 

Teaching obligations for doctoral candidates 
 

Teaching has traditionally been a core aspect of an academic career and, for early-stage researchers, it 

is often an integral part of the doctorate. As a career building tool, being trained in how to communi-

cate is therefore important for all researchers. 

 

However, today, doctoral candidates often teach so much that it hinders them in working on their re-

search project. Furthermore, doctoral candidates are often used as free or low-cost labour in terms of 

teaching.  Few institutions offer doctoral candidates a basic, let alone advanced, didactic training as 

part of their professional development. On the contrary, doctoral candidates are often told to teach 

classes without any appropriate preparation. This is even more troublesome in times of multi-method 

didactics (e.g., e-learning) and other numerous challenges raising the standards of excellent teaching. 

 

Teaching should be recognized as a complementary skill in career development for doctoral candi-

dates – especially those who aim to embark in an academic career where teaching may be substantial. 

When used correctly, experiences in teaching can help academic doctoral candidates later on when 

they take on more teaching and teaching-related administrative duties as part of an academic and re-

search career path. Excellent teacher training is important in order to support students in acquiring 

knowledge, techniques, methods etc. in their specific field/discipline. As the skills acquired through 

the teaching experience and training in how to teach can also be useful to communicate science to 

groups outside academia, the doctoral candidates will be more able to do outreach activities, thereby 

aiding in the improvement of the European knowledge society. 

 

Eurodoc views learning how to teach and teaching itself as a highly beneficial skill to develop along-

side a doctoral degree. However, teaching obligations and administrative duties should be balanced 

with the research activities in order to avoid delays regarding the doctoral thesis. Furthermore, when 

doctoral candidates are appointed as teachers their working conditions and salaries should naturally 

reflect these job obligations.  
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